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MESSAGE FROM GARY O'LEARY
COUNTRY MANAGING DIRECTOR

CACEIS’ GENDER PAY GAP REPORT

In recent years, addressing workplace inequality has become a global priority. In Ireland, the
Gender Pay Gap Information Act 2021 requires employers to report their gender pay gaps
annually.

By releasing its report, CACEIS contributes to the national initiative aimed at identifying and
rectifying pay disparities. Our report will foster transparency, accountability, and advancement in
efforts to close the gender pay gap.

| am pleased to present our second edition
of our Gender Pay Gap report.

This continued effort reflects our firm
belief that transparency and
accountability drive meaningful progress.

By examining our data and sharing it
openly, we not only recognise the strides
we have made but also acknowledge
where further work remains.

Our objective is not solely to measure the
gap but to better understand the factors
that influence it and to take thoughtful
targeted action. Ensuring equity and
opportunity for all is essential to
sustaining a strong, diverse and thriving
organisation.

Gary O’Leary
We remain fully committed to advancing CACEIS Ireland
this journey with sincerity, openness and
purpose.
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GENDER PAY GAP
INTRODUCTION

ABOUT US

In Ireland, CACEIS employs 334 people. Our main business is Fund Accounting Shareholder Services Custody
and Trustee.

We also have our own team of specialists working in Fund Reporting, Finance, Client Coverage, Client
Service, Client Solutions, Trustee & Depository, Legal, Compliance, Operational Risk, IT, and Human
Resources, all of whom support the two companies.

CACEIS Ireland has been providing custodial and fund administration services to corporate and institutional
players operating in the Irish market since 2001.

CACEIS Bank, Ireland Branch
Established in Ireland in 2001, CACEIS Bank, Ireland Branch provides Depositary and Custody services to
both Irish and off-shore investment funds.

CACEIS Ireland Limited
CACEIS Ireland Limited was set up in Dublin 2001 by CACEIS Bank Luxembourg with the aim of providing
specialised fund administration services for funds.

Gender Distribution in CACEIS Ireland

57.5% Male Employees 42.5% Female Employees

ABOUT THE REPORT

The gender pay gap refers to the difference in average earnings between men and women, expressed
as a percentage of men's earnings. It highlights broader issues like underrepresentation in high-paying
positions, promotion access, and the distribution of part-time roles, rather than indicating that women earn
less than men for the same work.

Equal pay ensures that men and women receive the same compensation for comparable work, as
mandated by the Employment Equality Acts 1998-2015 in Ireland. It prohibits gender-based pay differences
for similar roles, emphasizing fairness for individuals, while the gender pay gap highlights broader systemic
inequalities in the workforce.

The Median Pay Gap is the middle value in a dataset when all pay figures are ordered from lowest to
highest. It gives a clear picture of the “typical” employee’s pay, as it is less influenced by extreme values.

The Mean Pay Gap is the average pay for each group. It is calculated by adding all pay amounts and dividing
by the total number of employees. The mean can highlight disparities caused by a concentration of men or
women in high-earning roles.

The Gender Pay includes the Basic Pay, Overtime, Allowances and other monetary payments.

The Snapshot Date: 30th June
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CACEIS BANK,
IRELAND BRANCH

GENDER PAY GAP STATISTICS

How to read our data

Gender Pay Gap Mean Median

Our mean hourly gender pay gap is
-10.46%. This statistic shows that on
average female’s hourly pay is 10.46%

Hourly Pay -10.46% 0.87% higher than male’s.
Despite eq_L|Ja| rr](.aprese_nt?ltionI irc1j ‘the
Temporary . . Upper quartile, this gap is largely driven
Employees -5.83% 1.01% by a higher ﬁroportlon of males
employees in the Upper Middle and

Lower quartiles.

this gap can be further explained by
Bonus -60.63% -20% some higher paid males moving entity or
leaving the company in 2025

Our median gender pay gap is 0.87%. The median looks at the middle hourly pay within our male and
female datasets when ranked from high to low.

Our mean Temporary Employees gender pay gap of -5.83% is explained by a larger amount of
female having temporary contracts.

The -60% mean of bonus reflects that women, though fewer in number overall, are more
represented in roles with hi_?her_ bonus eligibility, while a larger proportion of men are positioned
within the lower bonus quartiles, influencing the overall average.

Proportion of Male and Female by Pay Quartile
Male @ Female

Upper Quartile 50.00% 50.00%
Upper Middle Quartile 64.29% 35.71%
Lower Middle Quartile 57.14% 42.86%
Lower Quartile 53.56% 46.43%
Proportion of employees receiving BIK Proportion of employees receiving a Bonus
Female who are Female who received a
receiving BIK 53% Bonus 67%

Male who are Male who received a
receiving BIK 62% Bonus ‘ 9% >
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CACEIS IRELAND
LIMITED

GENDER PAY GAP STATISTICS

Gender Pay Gap

Median How to read our data

Our mean hourly gender pay gap is
-6.44%. This statistic shows that on

Hourly Pay -6.44% -16.21% average female’s hourly pay is 6.44%
higher than male’s.

Temporary Employees -8.27% -45.73% Despite equal representation in the
Upper quartile, this gap is largely
driven by a higher proportion of males

— 1114% 20% employees in the both of the lower

quartiles.

Our median gender pay gap is -16.21%. The median looks at the middle hourly pay within our male and

female datasets when ranked from high to low.

Our mean Temporary Employeesdgender pay gap of -8.27% is explained by a larger amount of males having

temporary contracts in Lower Middle and Lower quartiles.

The 11.14% mean of bonus reflects that men are more represented across the Upper quartiles influencing

the overall average.

Proportion of Male and Female by Pay Quartile
Male @ Female

Upper Quartile 52.63% 47.37%
Upper Middle Quartile 54.39% 45.61%
Lower Middle Quartile 63.16% 36.84%

Lower Quartile 63.16% 36.84%

Proportion of employees receiving BIK

Female who are 537,

Female who received a 809
receiving BIK °

Bonus

Male_ m_lho are 48 Male who received a 799
receiving BIK ° Bonus °

010,
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HOW WE PROMOTE GENDER
EQUALITY AND FAIR
REPRESENTATION

HR POLICIES

EDUCATIONAL
ASSISTANCE

WOMEN IN
FINANCE
CHARTER

G.R.E.A.T
PROGRAMME

LEADERSHIP
TRAINING AND
COACHING

3RD LEVEL
INTERNSHIP
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We are committed to gender equality through HR
policies that ensure fair recruitment, family leave, equal
pay, flexible work and equal career opportunities.

By supporting employees with opportunities for further
learning and development, we ensure equal access to
career growth and skill enhancement.

In May 2023, CACEIS joined the Women in Finance
Charter to enhance female representation in Ireland's
financial services. We are proud to have overachieved
the interim targets, with 53% of women in management
or senior leadership roles.

CACEIS Gender Respect Equality At Target
programme has been created to improve, promote and
support gender diversity and equality through
different networking and awareness events

Our leadership training and coaching programs help
employees build their skills and advance their careers,
ensuring equal opportunities for growth. These efforts
support a more inclusive workplace.

Our third-level internship and Transition Year program
offers students valuable experience in financial
services, promoting female participation to build a
diverse talent pipeline and enhance gender
representationin the industry.
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